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SCOPE 

All Councillors and Employees of Banana Shire Council 

LEGISLATION  

Local Government Act 2009 (as amended) Local Government Regulation 2012 (as amended) 
Public Service Act 2008 
Public Sector Ethics Act 1994 
Crime and Misconduct Act 2001 

OBJECTIVE  

This policy defines Council’s commitment to assist employees of Banana Shire Council to identify and 
manage conflicts of interest and to foster:  

 integrity and impartiality; 
 promoting the public good; 
 commitment to the system of government; and  
 accountability and transparency. 

DEFINITIONS  

CEO   Refers to Chief Executive Officer. 

Council  Refers to Banana Shire Council 

The Act  Shall mean the Local Government Act 2009 (as amended) 

The Regulation  Shall mean the Local Government Regulation 2012 (as amended) 

Employees  Refers to members of staff who are employed on a permanent, part time, fixed 
term or casual basis under award and enterprise bargaining agreement 
conditions. It also includes managers, contracted staff and volunteers 
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